
 

1 
 

Agenda 

                                                                                       MCCCDGB 

 

Friday April 14, 2017 – 9:00 a.m.        

 Originating at: Neal Campus Kingman Room #508 

 Also Available via Interactive Television at: North Mohave Campus Room #301 

  Lake Havasu Campus      Room #508 

  Bullhead City Campus Room #508 

   

 

(Action Items are in bold print) 

 

I. Call to Order (Phyllis Smith, President) 

 

II. Pledge of Allegiance 

 

III. Roll Call (Amy Curley, Executive Assistant) 

 

IV. Approval of Meeting Minutes (Smith)(Appendix 1) 

 

The draft minutes from the March 10, 2017 regular meeting appear in Appendix 1. 

 

Move to approve the draft minutes from the March 10, 2017 regular meeting as they appear in 

Appendix 1.  

 

Move to approve the draft minutes from the March 10, 2017 regular meeting as they appear in 

Appendix 1 with the following modifications:  

 

V. Audience of Any Citizen (Smith) 

 

[NOTE:  This is an opportunity for any citizen to address the Board on any matter of concern to 

the citizen.  The Board will listen to the remarks, but may not respond or answer questions.  Unless 

the matter is already on the agenda for action, no action can be taken other than to instruct staff to 

include the matter on a future agenda.  The president of the Board may limit the time for individual 

presentation and may limit the total time for all presentations.  Citizens wishing to comment will 

be limited to one opportunity to speak.  If a citizens group wishes to speak on the same subject, 

the group should choose a representative to deliver the message. The Chairperson may set a limit 

for organized group presentations and may set limits for each side when many persons request to 

speak on an agenda item. During Interactive Television (ITV) meetings, the chair will query each 

campus for those who wish to speak.] 
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VI. Faculty Council Report (Dr. Andra Goldberg, president, MCC Faculty Council) 

 

VII. Board Reports (Smith) 

 

A. Capital Improvement Planning Workshop Dates (Smith) 

 

A date needs to be selected to hold a capital improvement planning workshop.   

 

B. Association of Arizona District Governing Boards (Smith) 

 

An update of the Association of Arizona District Governing Boards. 

 

C. Trustee Reports (Smith) 

 

An opportunity for trustees to report on items.   

 

VIII. President’s Report (Dr. Michael Kearns, President) 

 

A. Spring 2017 Chats with the President Feedback (Kearns) 

 

Dr. Kearns met with students and employees on all four campus during the last week of March 

2017.  

 

B. Integrated Postsecondary Education Data System (Kearns)(Appendix 2) 

 

The National Center for Education Statistics is please has provided Mohave Community 

College’s 2016 IPEDS Data Feedback Report (DFR). The DFR contains data provided to the 

Integrated Postsecondary Education Data System (IPEDS) in the 2015-16 collection year. 

MCC’s data is displayed alongside data from a comparison group of institutions. Institutions 

were given the opportunity to select their own comparison groups to make the report more 

informative and useful. If your institution did not select its own group, a comparison group of 

institutions was selected for you. 

 

C. HLC Comprehensive Visit Report (Kearns) 

 

Mohave Community College underwent an on-site peer review visit as part of its 

comprehensive evaluation on February 6-7, 2017.  The peer team drafts its report within four 

to six weeks following the visit. The institution may review the report and the team’s 

recommendations for errors of fact before the team submits its final report to HLC. The 

institution may also submit a response to the team report. The report and institutional response 

are then sent to the Institutional Actions Council for review and action. 
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D. Strategic Plan Updates  (Ana Masterson, Dean of Student Services) 

 

1. Erik Jones, BHC Business Faculty 

Erik Jones, MCC resident faculty in MCC’s Business Program, is organizing a student 

recruitment event with corporate HR representatives from three national grocery 

chains.  The first recruitment event is tentatively scheduled for mid-summer and will target 

5 stores in the Bullhead/Ft. Mohave area to train as many local employees as are interested 

in enrolling in MCC’s Retail Management Certificate program.   

This certificate was developed by the Western Association of Food Chains and is a 

nationally accredited community college program that provides individuals with essential 

competencies and skills to become successful employees and managers in the retail 

industry.   

Tuition will be prepaid by these employers for any qualified employees that are interested 

in taking these classes.  Each employer also offers tuition assistance to these employees that 

are interested in continuing their education to earn an Associate’s Degree as well.  Plans 

are to expand these types of recruitment events to MCC’s other campuses and to reach out 

to other corporate HR representatives as well that offer tuition assistance as an employee 

benefit. 

2. Sustainable Economic Development Initiative 

 

MCC has developed a relationship with the Sustainable Economic Development Initiative 

(SEDI) of Northern Arizona which strives to develop and grow the regional economy by 

offering various programs and services. Most notably, the organization has “Dollars for 

Dreams” which is a micro-lending program that provides up to $5,000 to entrepreneurs 

that may lack the credit and access to small amounts of capital to make their business idea 

a reality. Ideas must prove to benefit the community more than the entrepreneur, look to 

employ at a minimum of two to three individuals and grow the economy. 

 

3. Yellow Ribbon Program  

 

MCC has applied to participate in the Yellow Ribbon GI Education Enhancement Program 

(Yellow Ribbon Program) - a provision of the Post-9/11 Veterans Educational Assistance 

Act of 2008. This program allows institutions of higher learning (degree granting 

institutions) in the United States to voluntarily enter into an agreement with VA to fund 

tuition expenses that exceed either the annual maximum cap for private institutions or the 

resident tuition and fees for a public institution. The institution can contribute up to 50% 

of those expenses and VA will match the same amount as the institution. 
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4. Goodwill of Central and Northern Arizona 

Goodwill Industries has reaffirmed its partnership with MCC to provide job placement 

opportunities for students and the community at large at the three southern 

campuses.  Goodwill also provides workshops on interview skills, dressing for success, 

and other topics helpful to community members as they look for employment. 

E. Compensation Plan, First Reading (Jennie Dixon, Director of Human Resources) 

 

1. Compensation Plan (Appendix 3a) 

 

A FY2018 compensation proposal for first reading. 

 

2. Employee Leave (Appendix 3b) 

 

A FY2018 employee leave proposal for first reading. 

 

F. AZ Community College State-Level Council Reports (Kearns) 

 

An update on the Arizona Community College Coordinating Council.  

 

G. Legislative Update (Kearns)(Appendix 4) 

 

An update on state and federal legislation affecting Mohave Community College.  

 

H. State Budget Update (Kearns)(Appendix 5) 

 

An update on the Arizona state budget.  

 

I. Update of Current Events (Kearns) 

 

Updates on any other events affecting Mohave Community College.  

 

IX. Instruction (Dr. Paula Norby, Dean of Instruction) 

 

A. Radiological Technology Accreditation Visit 

 

The Radiological Technology program had a scheduled visit from the Joint Review Committee 

on Education in Radiologic Technology (JRCERT) on April 10 and 11.   The JRCERT is the only 

agency recognized by the United States Department of Education (USDE) and the Council for 

Higher Education Accreditation (CHEA), for the accreditation of traditional and distance 

delivery educational programs in radiography, radiation therapy, magnetic resonance, and 

medical dosimetry. 

 

 

 



 

5 
 

B. Nursing Programs 

 

1. Practical Nursing Accreditation Visit 

 

The Practical Nursing program had a scheduled site visit from the Arizona Board of 

Nursing (AZBN) on March 27th.  Previously, the program had submitted a remediation 

plan due to its pass rates falling below an acceptable level.  MCC has already submitted a 

curriculum improvement plan for next year.  Due to the pass rate decline, the program is 

expecting to be placed on probation by the AZBN for approximately 18 months in order to 

gather data to show that the curricular changes and remediation efforts have increased the 

success rates.  Being placed on probation does not affect students or the program in any 

way, it will require MCC to continually collect data to improve the program and student 

outcomes/pass rates. 

 

2. Nursing Assistant Pass Rates 

 

The Nursing Assistant Program was notified by the AZBN that one Nursing Assistant off-

campus site has fallen below acceptable pass rates.  MCC has grown the program from 30 

students to 160 students in five years.  This one site had 7 students who all passed the 

written exam but 3 failed the skills exam on the first try and one of whom passed on the 

second try.   

MCC has submitted a remediation plan that includes increasing the amount of time 

students have in the skills lab as well as increasing the physical space of the lab at the site.  

The programs has also added some additional lab items for practice. 

MCC will continue to monitor the success rates of students at this site and if it doesn’t see 

improved results in the next semester, will move the class to the campus where it can 

provide more oversight. 

 

X. Financial Services (Sonni Marbury, Dean of Business Services) 

 

A. MCCCD Financial Statement and Federal Compliance Audit (Marbury)(Appendix 

6) 

 

Presented is the 2015/16 Single Audit Report. The Auditor General issued an unmodified 

opinion, which is the new terminology that replaced unqualified opinion. An unmodified 

opinion means the District has presented financial statements that are accurate.  

All findings are similar to last year, however the auditing standards required wording changes 

so it is presented differently in appearance but is not in content. The new format includes the 

District’s responses to this year’s findings as well as the status of last year’s findings. 

B. Monthly Financial Report (Marbury)(Appendix 7) 

 

The College’s monthly financial report for the months ending March 31, 2017 is presented in 

the Appendix.  
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XI. Administrative Services (Dr. James Malm, Executive Vice President) 

 

A. Trainco, Inc. Truck Driving Schools Update (Malm) 

 

On January 11, 2017, Trainco, Inc. representatives sent a letter to President Kearns to inform 

Mohave Community College (MCC) of its decision to vacate building #1000 on the campus 

grounds in Kingman and to serve as their 60 day notice to end the agreement made between 

MCC and Trainco Truck Driving Schools dated in September 2014.  Trainco expressed that its 

enrollment needs to be twice what it has been over the past two years in order to remain viable 

and the a higher profile location could provide that.  After two rounds of unsuccessful good 

faith negotiations to create a new agreement to mutually address MCC and Trainco, Inc.’s 

needs, the truck driving school vacated the campus driving range, office and classroom on 

March 29. 

B. Welding Renovation (Malm)(Appendix 8) 

 

On January 17, 2017, Mohave Community College released a Request for Qualifications (RFQ) 

for Job Order Contract (JOC) - General Contractor Construction / Renovations.   

This RFQ was the implementation of an established public procurement option allowed by 

state law to JOC commonly encountered construction projects efficiently and effectively as an 

alternative to traditional Design-Bid-Build methods.  The RFQ provided the College with a 

short-list of on-call general contractors familiar with our locations and needs, each with their 

own JOC.  Diverse tasks such as routine maintenance, upgrades and renovations, alterations 

and minor construction for any of our locations were efficiently handled using JOC contracts 

- without requiring separate contracts for each job.   

The JOC contracts established prices for each unit of work and materials with a Unit Price Book 

(UPB), so it was efficient and effective to arrive at a fixed price for each job. There were no 

price negotiations involved in implementing the JOCs.  These situations created powerful 

incentives for the contractors to provide fast, high quality and reliable construction / 

renovation services to the College.  

The RFQ statements were due on February 16, 2017.  The College received four (4) 

responses.  The evaluation committee carefully reviewed and considered all qualifications and 

recommended that a one-year renewable JOC be issued to Woodruff Construction, 9401 N. 7th 

Ave., Phoenix.  The UPB selected for the contract was the 2017 National Construction 

Estimator.  Woodruff Construction’s JOC was fully executed on March 31. 

On January 4 and February 22, the College identified a need to renovate, alter and expand the 

Welding Technology classroom and lab space on the Neal Campus - Kingman in Building 104.  

After multiple meetings and conversations with the general contractor between February 28 

and April 5, the College recommends that an award be made to Woodruff Construction for 

NCK Building 104 Welding Technology classroom and lab renovations at a cost not to exceed 

$300,000. which does not include estimated use tax on equipment and a 10% contingency.  
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Motion to award the NCK Building 104 Welding Technology classroom and lab renovations 

To Woodruff Construction at a cost not to exceed $300,000. 00 which does not include 

estimated use tax on equipment and a 10% contingency. 

Motion to award the NCK Building 104 Welding Technology classroom and lab renovations 

To Woodruff Construction at a cost not to exceed $300, 000.00 which does not include 

estimated use tax on equipment and a 10% contingency with the following modifications: 

 

C. Human Resources Report (Malm)(Appendix 9) 

 

The College’s human resources report for the month ending March 31, 2017 is presented in 

the Appendix.  

Move to approve the Human Resources report for the month ending March 31, 2017 as 

presented in the appendix 

 

Move to approve the Human Resources report for the month ending March 31, 2017 as 

presented in the appendix with the following modifications: 

 

XII. Next Meeting (Smith) 

 

The next regular meeting of the Mohave County Community College District will be Friday, May 

12, 2017 starting at 12:00 p.m., originating from the Bullhead City Campus.  The 46th Annual 

Commencement Ceremony will follow at 3:00 p.m.   

XIII. Adjournment (Smith) 
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Minutes  

                                                                                       MCCCDGB 

 

Friday March 10, 2017 – 9:00 a.m.        

 Originating at: Lake Havasu Campus Room #508 

 Also Available via Interactive Television at: North Mohave Campus Room #301 

  Neal Campus Kingman    Room #508 

  Bullhead City Campus Room #508 

   

 

(Action Items are in bold print) 

 

I. Call to Order (Phyllis Smith, President of the Board) 

 

Ms. Smith called the meeting to order at 9:00 a.m. 

 

II. Pledge of Allegiance 

 

III. Roll Call (Amy Curley, Executive Assistant) 

 

Julie Bare  Present (Bullhead City Campus) 

Jon Longoria  Present 

Vance Miller  Present 

Judy Selberg  Present 

Phyllis Smith  Present 

 

IV. Approval of Meeting Minutes (Smith)(Appendix 1) 

 

The draft minutes from the February 10, 2017 regular meeting appear in Appendix 1. 

 

Judy Selberg moved, Jon Longoria seconded, to approve the draft minutes from the February 

10, 2017 regular meeting as they appear in Appendix 1.  Without further discussion, the motion 

carried 5-0.   

 

V. Audience of Any Citizen (Smith) 

 

[NOTE:  This is an opportunity for any citizen to address the Board on any matter of concern to 

the citizen.  The Board will listen to the remarks, but may not respond or answer questions.  Unless 

the matter is already on the agenda for action, no action can be taken other than to instruct staff to 

include the matter on a future agenda.  The president of the Board may limit the time for individual 

presentation and may limit the total time for all presentations.  Citizens wishing to comment will 

be limited to one opportunity to speak.  If a citizens group wishes to speak on the same subject, 

the group should choose a representative to deliver the message. The Chairperson may set a limit 
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for organized group presentations and may set limits for each side when many persons request to 

speak on an agenda item. During Interactive Television (ITV) meetings, the chair will query each 

campus for those who wish to speak.] 

 

Ms. Smith queried each campus individually.  There were no citizens wishing to address the 

Board.   

 

Dr. Selberg announced that she had available with her brochures for the Lake Havasu Ballet, who 

will be presenting “Around the World in 80 Days” on Saturday May 13, 2017.   

 

VI. Faculty Council Report (Dr. Andra Goldberg, president, MCC Faculty Council) 

 

Dr. Goldberg reported that the Schedule Task Force will be recommending a process and 

Standard Course Times to Policy and Procedure this month. Faculty Council members were 

present including Clark Brown, John Kitts representing Lead Faculty and Dr. Goldberg. The 

faculty appreciated this process in determining the schedule creation process. 

New Faculty positions are being posted for next year.  The Faculty are looking forward to 

welcoming new faculty to the college and glad that these postings are be presented now not later 

to help with the hiring process. 

Student profiles in Schoology are now open and students are beginning to populate their 

information. This request from the Faculty Council was facilitated by many people and the 

Faculty especially appreciate the efforts of Krista King and the Instructional Technology staff 

along with President Kearns in helping with this effort to improve contact and communication 

with students. 

The council is recommending that instead of a confirmation document of the “Z” grade which 

drops students from classes when they do not attend the first class – that an extra button in the 

JICs grade book be created so that faculty can click this button to confirm the review of the 

rosters. This confirmation would work for 45 day rosters, too. 

Book referral policy was brought forward and Dr. Malm researched this issue for the council. 

Students are free to purchase books wherever they want. However, faculty, their lectures and 

syllabi are MCC in the eCampus agreement, and so they cannot formally organize or direct their 

students’ purchases to other vendors. 

VII. Board Reports (Smith) 

 

A. 2017 ACCT Annual Congress Registration Deadlines (Smith)(Appendix 2) 

 

Ms. Smith reported that the 2017 ACCT Annual Congress will be Monday, September 25, 2017 5:00 

pm to Thursday, September 28, 2017 12:00 pm in Las Vegas, Nevada. ACCT has moved the early 

bird deadline for hotel reservations up significantly to April 15, 2017.  Registration is required to 

reserve a room and registration is only partially refundable.    
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Dr. Selberg, Ms. Smith, Dr. Bare and Jon Longoria confirmed their intended attendance.  Mr. Miller 

will contact staff at a later date.       

 

B. Trustee Reports (Smith) 

 

Ms. Smith reported that she attended the Arizona Association of District Governing 

Boards meeting in Phoenix on March 9, 2017.  This was the first meeting of 2017 and many 

districts sent new representatives, including former Arizona Senator and Maricopa 

County Community College District Governing Board Chair Alfredo Gutierrez.  2017 

goals include being more proactive than reactive.  Legislative goals include halting the 

potential defunding of Arizona’s rural community colleges and refunding its urban 

college, Maricopa and Pima respectively.  Ms. Smith was elected as the association’s 

secretary.  

 

Dr. Bare reported that she attended the MCC Culinary Program Luncheon which in her 

opinion was extremely successful.   

 

VIII. President’s Report (Dr. Michael Kearns, President) 

 

A. Draft Cohort Default Rate (CDR) (Kearns) 

 

Director of Financial Aid Heather Patenaude reported that the Department of Education 

released the draft 2014 3 Year Cohort Default Rate on 2/27/17. Currently, MCC’s draft rate is 

calculated at 18.0%, 158/873, by the Department. As of 3/3/17, Financial Aid has identified 4 

challenges that will be submitted by 3/10/17. Assuming these 4 challenges are accepted, the rate 

is expected to decrease to 17.64%. 

 

The figures presented below are from the ECMC database and are used to help track of MCC’s 

cohorts and review trends in the default rate over time.  

 

 

 

B. Strategic Plan Updates  (Ana Masterson, Dean of Student Services) 

 

Comprehensive Professional Development Plan (Jennie Dixon, Human Resources Director 

and Danette Bristle, Compliance Officer and Accreditation Liaison) 

 

Cohort Headcounts Current CDR Projected Rate  

Projected Rate at 

2/28/17 

2011  29.31%   

2012  24.12%   

2013  17.89%   

2014 150/856 17.52% Projected 17.52% Draft rate 18.0% 

2015 128/787 16.26% Projected 18.81% Down from 18.93% 

2016 34/603 5.64% Projected 17.74% Down from 18.91% 

2017 0/298 0% Projected 15.44% Up from 14.29% 
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Director of Human Resources Jennie Dixon reported that the MCC Strategic Plan and the 

Higher Learning Commission’s expectations for continuous improvement, as well as the 

College mission support continuous growth and learning of MCC employees. In order to 

maintain a learning-centered environment and continue to cultivate positive, engaged 

employees and capable, self-aware leaders, new professional development initiatives have 

been implemented.  

1. Avanoo- Avanoo works with over 200 of the world's most renowned experts to provide 

month-long 3-minute-a-day learning programs. The programs are a powerful way to 

continue creating a culture of learning and growing in MCC’s team.  The videos are just 3 

minutes a day and share a meaningful story, lesson, and action.  Participants can reflect on 

their own experiences, share with others, track their growth and ask for feedback.  A topic 

is presented each month during the academic year that coincides with the professional 

development topic presented at President’s Council. People who complete all days of the 

program see an average 34% improvement. 

 

2. Leadership Academy: The purpose of the MCC Leadership Academy is to enhance and 

further develop leadership throughout the college. The MCC Leadership Academy 

provides opportunities for MCC emerging leaders to increase their awareness of industry 

issues, to learn the skills necessary to handle today's changes, and to discover the 

leadership potential within each of us. Two cohorts of employees meet monthly to discuss 

reading assignments and reflections completed within the past month, as well as engage 

in activities to broaden self-awareness and practice leadership skills. 

 

3. President’s Council Academy: A professional development component to President’s 

Council has been implemented this year. Much like the leadership academy, the 

curriculum is based on relevant topics with reading assignments. During President’s 

Council, there is a brief lesson and discussion about the topic of the month and the reading. 

Experienced and interested leaders in President’s Council rotate the responsibility of 

facilitating the discussions.  

 

4. Annual performance evaluation:  A section has been added to provide all employees the 

opportunity to talk with their manager about desired professional development.   

 

C. AZ Community College State-Level Council Reports (Kearns) 

 

Dr. Kearns reported that the Arizona Community College Coordinating Council (AC4) had 

completed the Arizona Community College Library Consortium (ACCLC) Membership 

Agreement to “maximize access to resources and services for Arizona community college 

students through collaboration and enable member libraries to advance institutional mission 

through innovation, collaboration and economies of scale.”  Cochise College has agreed to act 

as the interim fiscal agent until such time AC4 assumes the responsibility and is working on 

the Request for Proposal.   

 

Dr. Kearns reported that AC4 had been in the process of developing a summer retreat for 

senior community college leadership in Arizona to address the community college legislative 
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agenda and other strategic goals for the state as determined by AC4.  However, it was 

determined that vacating all senior leadership from the campuses simultaneously could be 

challenging and that sessions would be spread out over the course of the summer by discipline 

thus allowing more in-depth coverage of pertinent topics of interest.    

 

D. Legislative Update (Kearns)(Appendix 3) 

 

Dr. Kearns reported that HB2128 modifies the various powers and duties of the Office of 

Auditor General (OAG) and the Joint Legislative Audit Committee (JLAC) for audits required 

by statute, including allowing the release of attorney client privilege information.  Also, 

HB2252 mandating tuition waivers for rural school district employees is currently DPAR (do 

pass amended on reconsideration), and will not make it out of committee.  Provisional 

community college districts Gila and Santa Cruz are lobbying for Proposition 301 funds, 

essentially reducing the appropriations for non-provisional districts.   

 

Dr. Kearns reported that HB2248 would allow Joint Technical Education Districts to offer 

programs to adults with a high school diploma or GED and to access Title IV funding to do so 

(Pell Grants).  Persons over 22 twenty-two years of age could not attend vocational programs 

in high school buildings during regular school hours, however, a person over twenty-two 

years of age may attend vocational programs (other than massage therapy programs) during 

regular school hours on a central campus that is owned or leased and operated by a joint 

technical education district.  As many JTED’s use the central campus model, this would put 

JTED in direct competition with community college programs.   

E. State Budget Update (Kearns)(Appendix 4) 

 

Dr. Kearns did not have an update on the state budget.   

 

F. Update of Current Events (Kearns) 

 

Dr. Kearns announced that the repair work to the exterior of the Neal Campus Kingman 300 

building was scheduled to begin today.  

 

Mr. Longoria asked if there were any “Guns on Campus” type bills to be concerned with.  Dr. 

Kearns stated that there were no firearm bills that would affect community colleges directly.  

 

IX. Instruction (Dr. Paula Norby, Dean of Instruction) 

 

A. 2019-2020 Academic Calendar (Norby)(Appendix 5) 

 

Dean of Instruction Dr. Paula Norby reported that responding to changing federal 

requirements and deadlines, the College began developing a three year “rolling” academic 

calendar as opposed to single year in advance.  Numerous individuals, departments and 

committees, both instructional and administrative, review the calendars annually to ensure 

compliance with both federal regulations and accreditation standards.  Last year, the academic 

years 2016-2017, 2017-2018 and 2018-2019 were approved by the Board and submitted by the 
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College to various agencies.  The 2019-2020 calendar was developed and vetted over several 

months and recommended by President’s Council on February 27, 2017 to be presented as the 

final year of the rolling calendar.                      

 

Vance Miller moved, Judy Selberg seconded, to approve the 2019-2020 Academic Calendar 

as presented.  Without further discussion, the motion carried.   

X. Financial Services (Sonni Marbury, Dean of Business Services) 

 

A. Monthly Financial Report (Marbury)(Appendix 6) 

 

Dean of Business Services Sonni Marbury presented the College’s monthly financial report 

for the month ending February 28, 2017 is it appeared in the Appendix.  

 

XI. Administrative Services (Dr. James Malm, Executive Vice President) 

 

A. Information Technology Update (Mark VanPelt, Executive Director of Information 

Technology) 

 

Executive Director of Information Technology Mark Van Pelt reported that in early May 2016 

the college posted a Request for Quotes (RFQ) for Phone Routers and Network Data Switches 

to replace a significant portion of its outdated or limited functionality switches and routers on 

all four campuses.  The initial RFQ was limited to Cisco for interoperability and consistency of 

equipment and was awarded to EVOTEK, a Cisco Certified partner.   

MCC’s Cisco representative suggested that this vendor was attempting to sell the College 

“grey market” equipment.   After several weeks of negotiation, the College elected to purchase 

only the phone routers and consider other options for the network data switches. 

The IT team evaluated Dell, Hewlett-Packard, Juniper, and Brocade switches on site in the live 

environment.  All vendors performed as well or better than Cisco.  In essence, maintaining 

Cisco equipment for the switches isn’t vital.  Dell, HP, and Juniper all have lifetime hardware 

warranties and no required annual maintenance contract. 

A new RFQ was initiated that welcomed proposals from Cisco, Dell, HP, and Juniper.  After 

review, the network data switches were awarded to CDW on February 15 and resulted in 

significant cost savings for the college. 

 June 2016 Award – EVOTEK February 2017 Award 

Phone Routers 14,262.81 14,262.81 (EVOTEK) 

Data Network Switches 90,145.78 41,518.07 (CDW) 

Sub-total 104,408.59 55,780.88 

Annual Support Cost 11,496.69 0.00 

Savings  48,627.71 

 

 

B. 2017-2018 Tuition and Fees, 2nd Reading (Malm)(Appendix 7) 
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Executive Vice President Dr. James Malm reported that pursuant to MCC Governing Board 

Policy 4.045, each year the Mohave Community College Board of Governors approves all 

tuition and fees that are charged to students.  The College recommends no change from 2016-

2017 tuition rates. 

Recommendation for 2017-2018:  

In-state students     $81.00 

Out-of-state students    $283.50 

Western Undergraduate Exchange* $121.50 

WUE: AK, AZ, CA, CO, HI, ID, MT, NV, NM, ND, OR, SD, UT, WA, WY 

 

Active Duty Military    $121.50 

First Time Student**    50% of the applicable residency (100% Fees) 

Senior Citizen    50% Arizona residency required (100% Fees)  

*Not applicable for: DEH, NUR, PTA, RAD, and SGT courses 

**Only applicable on select courses 

 

The fees presented include: program fees; individual course fees; student activities, testing, 

technology, non-credit and miscellaneous fees; and facilities use.   

The proposed fees for the 2017‐2018 as presented in the appendix include very few changes 

from the 2016-17 fees.  These minor changes reflect changes in testing or other individual-

specific fees and some fee alignment changes within a program to better reflect course-related 

expenses. 

 

Julie Bare moved, Vance Miller seconded, to approve the 2017-2018 tuition and fees as 

presented in the agenda and appendix.  Without further discussion, the motion carried 5-0.   

 

C. Human Resources Report (Malm)(Appendix 8) 

 

Dr. Malm presented the College’s human resources report for the month ending February 28, 

2017 as it appeared in the Appendix.  

Vance Miller moved, Jon Longoria seconded, to approve the Human Resources report for 

the month ending February 28, 2017 as presented in the appendix.  Without further 

discussion, the motion carried 5-0.   

 

XII. Next Meeting (Smith) 

 

Ms. Smith stated that the next regular meeting of the Mohave County Community College District 

will be Friday, April 14, 2017 starting at 9:00 a.m., originating from Neal Campus Kingman.   

XIII. Adjournment (Smith) 

 

Ms. Smith adjourned the regular meeting at 10:02 a.m.   
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NATIONAL CENTER FOR EDUCATION STATISTICS
What Is IPEDS?

The  Integrated  Postsecondary  Education  Data
System (IPEDS) is a system of survey components
that collects data from about 7,500 institutions that
provide postsecondary education across the United
States.  IPEDS  collects  institution-level  data  on
student  enrollment,  graduation  rates,  student
charges,  program completions,  faculty,  staff,  and
finances.

These data are used at the federal and state level for
policy analysis and development; at the institutional
level  for  benchmarking and peer analysis;  and by
students and parents, through the College Navigator
(http://collegenavigator.ed.gov), an online tool to aid
in the college search process. For more information
about IPEDS, see http://nces.ed.gov/ipeds.

What Is the Purpose of This Report?

The Data Feedback Report  is  intended to provide
institutions  a  context  for  examining  the  data  they
submitted to IPEDS. The purpose of this report is to
provide institutional executives a useful resource and
to  help  improve  the  quality  and  comparability  of
IPEDS  data.

What Is in This Report?

As suggested by the IPEDS Technical Review Panel,
the figures in this report provide selected indicators
for  your  institution  and  a  comparison  group  of
institutions. The figures are based on data collected
during the 2015-16 IPEDS collection cycle and are
the most recent data available. This report provides a
list of pre-selected comparison group institutions and
the  criteria  used  for  their  selection.  Additional
information  about  these  indicators  and  the  pre-
selected  comparison  group  are  provided  in  the
Methodological  Notes  at  the  end  of  the  report.

Where Can I Do More with IPEDS Data?

Each institution can access previous Data Feedback
Reports  as  far  back  as  2005  and  customize  this
latest report by using a different comparison group
and IPEDS variables of its choosing. To download
archived  reports  or  customize  the  current  Data
Feedback Report (DFR), please visit our web site at
http://nces.ed.gov/ipeds/Home/UseTheData.

Mohave Community College
Kingman, AZ

http://collegenavigator.ed.gov
http://nces.ed.gov/ipeds
http://nces.ed.gov/ipeds/Home/UseTheData
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COMPARISON GROUP
Comparison group data are included to provide a context for interpreting your institution’s statistics. If your institution did not define a custom
comparison group for this report by July 17, NCES selected a comparison group for you. (In this case, the characteristics used to define the
comparison group appears below.) The Customize Data Feedback Report functionality on the IPEDS Data Center
(http://nces.ed.gov/ipeds/datacenter/) can be used to reproduce the figures in this report using different peer groups.

The custom comparison group chosen by Mohave Community College includes the following 11 institutions:

Arizona Western College (Yuma, AZ)
Central Arizona College (Coolidge, AZ)
Cochise County Community College District (Douglas, AZ)
Colorado Mountain College (Glenwood Springs, CO)
Colorado Northwestern Community College (Rangely, CO)
Community College of Aurora (Aurora, CO)
Community College of Denver (Denver, CO)
Laramie County Community College (Cheyenne, WY)
Northland Pioneer College (Holbrook, AZ)
Sheridan College (Sheridan, WY)
Yavapai College (Prescott, AZ)

The figures in this report have been organized and ordered into the following topic areas:

1) Admissions (only for non-open-admissions schools)                     [No charts applicable]                               
2) Student Enrollment                     Fig. 1 and 2                               Pg. 3
3) Awards                     Fig. 3                               Pg. 3
4) Charges and Net Price                     Fig. 4 and 5                               Pg. 4
5) Student Financial Aid                     Fig. 6, 7, 8 and 9                               Pg. 4 and 5
6) Military Benefits*                     [No charts applicable]                               
7) Retention and Graduation Rates                     Fig. 10, 11, 12 and 13                               Pg. 5 and 6
8) Finance                     Fig. 14 and 15                               Pg. 6 and 7
9) Staff                     Fig. 16 and 17                               Pg. 7
10) Libraries*                     [No charts applicable]                               

*These figures only appear in customized Data Feedback Reports (DFR), which are available through Use the Data portal on the IPEDS website.
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Figure 1. Percent of all students enrolled, by race/ethnicity, and percent of students who are women: Fall 2015
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NOTE: For more information about disaggregation of data by race and ethnicity, see the Methodological Notes. Median values for the comparison group will not add to 100%. See "Use of
Median Values for Comparison Group" for how median values are determined. N is the number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics, Integrated Postsecondary Education Data System (IPEDS): Spring 2016, Fall Enrollment component.

Figure 2. Unduplicated 12-month headcount (2014-15), total FTE
enrollment (2014-15), and full- and part-time fall
enrollment (Fall 2015)
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NOTE: For details on calculating full-time equivalent (FTE) enrollment, see Calculating
FTE in the Methodological Notes. N is the number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Fall 2015, 12-month
Enrollment component and Spring 2016, Fall Enrollment component.

Figure 3. Number of subbaccalaureate degrees and certificates
awarded, by level: 2014-15
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NOTE: N is the number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Fall 2015, Completions
component.
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Figure 4. Academic year tuition and required fees for full-time,
first-time degree/certificate-seeking undergraduates:
2012-13 to 2015-16
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NOTE: The tuition and required fees shown here are the lowest reported from the
categories of in-district, in-state, and out-of-state. N is the number of institutions in the
comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Fall 2015, Institutional
Characteristics component.

Figure 5. Average net price of attendance for full-time, first-time
degree/certificate-seeking undergraduate students, who
were awarded grant or scholarship aid: 2012-13 to 2014-
15
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NOTE: Average net price is for full-time, first-time degree/certificate-seeking
undergraduate students and is generated by subtracting the average amount of federal,
state/local government, and institutional grant and scholarship awarded aid from the total
cost of attendance. Total cost of attendance is the sum of published tuition and required
fees, books and supplies, and the average room and board and other expenses. For
details, see the Methodological Notes. N is the number of institutions in the comparison
group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Fall 2015, Institutional
Characteristics component and Winter 2015-16, Student Financial Aid component.

Figure 6. Percent of full-time, first-time degree/certificate-seeking
undergraduate students who were awarded grant or
scholarship aid from the federal government, state/local
government, or the institution, or loans, by type of aid:
2014-15
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students. For details on how students are counted for financial aid reporting, see Cohort
Determination in the Methodological Notes. N is the number of institutions in the
comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2015-16, Student
Financial Aid component.

Figure 7. Average amounts of grant or scholarship aid from the
federal government, state/local government, or the
institution, or loans awarded to full-time, first-time
degree/certificate-seeking undergraduate students, by
type of aid: 2014-15
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students. Average amounts of aid were calculated by dividing the total aid awarded by the
total number of recipients in each institution. N is the number of institutions in the
comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2015-16, Student
Financial Aid component.
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Figure 8. Percent of all undergraduates awarded aid, by type of
aid: 2014-15
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NOTE: Any grant aid above includes grant or scholarship aid awarded from the federal
government, state/local government, the institution, or other sources. Federal loans
includes only federal loans awarded to students. N is the number of institutions in the
comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2015-16, Student
Financial Aid component.

Figure 9. Average amount of aid awarded to all undergraduates, by
type of aid: 2014-15
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NOTE: Any grant aid above includes grant or scholarship aid from the federal government,
state/local government, the institution, or other sources. Federal loans includes federal
loans to students. Average amounts of aid were calculated by dividing the total aid
awarded by the total number of recipients in each institution. N is the number of
institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2015-16, Student
Financial Aid component.

Figure 10. Retention rates of full-time, first time degree/certificate
seeking students (Fall 2014 cohort)
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NOTE: Retention rates are measured from the fall of first enrollment to the following fall.
Academic reporting institutions report retention data as of the institution's official fall
reporting date or as of October 15, 2014. Program reporters determine the cohort with
enrollment any time between August 1-October 31, 2014 and retention based on August
1, 2015. For more details, see the Methodological Notes. N is the number of institutions in
the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Spring 2016, Fall Enrollment
component.

Figure 11. Graduation and transfer-out rates of full-time, first-time
degree/certificate-seeking undergraduates within 150%
of normal time to program completion (2012 cohort)
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NOTE: Graduation rate cohort includes all full-time, first-time degree/certificate-seeking
undergraduate students. Graduation and transfer-out rates are the Student Right-to-Know
rates. Only institutions with mission to prepare students to transfer are required to report
transfer out. For more details, see the Methodological Notes. N is the number of
institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2015-16, Graduation
Rates component.
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Figure 12. Graduation rates of full-time, first-time degree/certificate-seeking undergraduates within 150% of normal time to program
completion, by race/ethnicity: 2012 cohort
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SOURCE: U.S. Department of Education, National Center for Education Statistics, Integrated Postsecondary Education Data System (IPEDS): Winter 2015-16, Graduation Rates
component.

Figure 13. Graduation rates of full-time, first-time degree/
certificate-seeking undergraduates within
normal time, and 150% and 200% of normal time to
completion: 2011 cohort
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NOTE: The 150% graduation rate is the Student Right-to-Know (SRK) rates; the Normal
time and 200% rates are calculated using the same methodology. For details, see the
Methodological Notes. N is the number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2015-16, 200%
Graduation Rates component.

Figure 14. Percent distribution of core revenues, by source: Fiscal
year 2015
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IPEDS DATA FEEDBACK REPORT
6



 Image description.Expense functionHorizontal Bar chart with 7 groups with 2 items per group.X scale titled Dollars per FTE.Group 1, Instruction.Item 1, Your institution $4083.Item 2, Comparison Group Median (N=11) $6651.Group 2, Research.Item 1, Your institution $0.01.Item 2, Comparison Group Median (N=11) $0.01.Group 3, Public service.Item 1, Your institution $46.Item 2, Comparison Group Median (N=11) $131.Group 4, Academic support.Item 1, Your institution $1234.Item 2, Comparison Group Median (N=11) $1093.Group 5, Institutional support.Item 1, Your institution $2292.Item 2, Comparison Group Median (N=11) $2921.Group 6, Student services.Item 1, Your institution $1225.Item 2, Comparison Group Median (N=11) $1936.Group 7, Other core expenses.Item 1, Your institution $4178.Item 2, Comparison Group Median (N=11) $1746. Shapeline, Label: ShapeInstitutionLegend, Label: Your institution ShapeComparisonGroupLegend, Label: Comparison Group Median (N=11) ShapeComparisonGroupLegendLine1, Label: ShapeComparisonGroupLegendLine2, Label: End of image description.

 Image description.Staff categoryHorizontal Bar chart with 8 groups with 2 items per group.X scale titled Number of staff.Group 1, Postsecondary Teachers and staff.Item 1, Your institution 156.Item 2, Comparison Group Median (N=11) 166.Group 2, Instructional support occupations.Item 1, Your institution 22.Item 2, Comparison Group Median (N=11) 52.Group 3, Management.Item 1, Your institution 29.Item 2, Comparison Group Median (N=11) 41.Group 4, Business and financial operations.Item 1, Your institution 11.Item 2, Comparison Group Median (N=11) 15.Group 5, Computer, engineering, and science.Item 1, Your institution 16.Item 2, Comparison Group Median (N=11) 17.Group 6, Community service, legal, arts, and media.Item 1, Your institution 14.Item 2, Comparison Group Median (N=11) 24.Group 7, Healthcare.Item 1, Your institution 0.01.Item 2, Comparison Group Median (N=11) 1.Group 8, Other.Item 1, Your institution 101.Item 2, Comparison Group Median (N=11) 107. Shapeline, Label: ShapeInstitutionLegend, Label: Your institution ShapeComparisonGroupLegend, Label: Comparison Group Median (N=11) ShapeComparisonGroupLegendLine1, Label: ShapeComparisonGroupLegendLine2, Label: End of image description.
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Figure 15. Core expenses per FTE enrollment, by function: Fiscal
year 2015
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NOTE: Expenses per full-time equivalent (FTE) enrollment, particularly instruction, may be
inflated because finance data includes all core expenses while FTE reflects credit activity
only. For details on calculating FTE enrollment and a detailed definition of core expenses,
see the Methodological Notes. N is the number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Fall 2015, 12-month
Enrollment component and Spring 2016, Finance component.

Figure 16. Full-time equivalent staff, by occupational category: Fall
2015
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NOTE: Graduate assistants are not included. For calculation details, see the
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SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Spring 2016, Human
Resources component.

Figure 17. Average salaries of full-time instructional non-medical
staff equated to 9-month contracts, by academic rank:
Academic year 2015-16
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NOTE: Average salaries of full-time instructional non-medical staff equated to 9-month
contracts was calculated by multiplying the average monthly salary by 9. The average
monthly salary was calculated by dividing the total salary outlays by the total number of
months covered by staff on 9, 10, 11 and 12-month contracts. Medians are not reported
for comparison groups with less than three values.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Spring 2016, Human
Resources component.
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METHODOLOGICAL NOTES

Overview

This report is based on data supplied by institutions to IPEDS during the 2015-16 data collection year. Response rates exceeded 99% for
most surveys. Detailed response tables are included in IPEDS First Look reports at http://nces.ed.gov/pubsearch/getpubcats.asp?sid=010.

Use of Median Values for Comparison Group

The value for the comparison institution is compared to the median value for the comparison group for each statistic included in the figure. If
more than one statistic is presented in a figure, the median values are determined separately for each indicator or statistic. Medians are not
reported for comparison groups with fewer than three values. Where percentage distributions are presented, median values may not add to
100%.  To access  all  the  data  used to  create  the  figures  included in  this  report,  go  to  ‘Use the  Data’  portal  on  the  IPEDS website
(http://nces.ed.gov/ipeds).

Missing Statistics

If a statistic is not reported for your institution, the omission indicates that the statistic is not relevant to your institution and the data were not
collected. Not all notes may be applicable to your report.

Use of Imputed Data

All IPEDS data are subject to imputation for total (institutional) and partial (item) nonresponse. If necessary, imputed values were used to
prepare your report.

Data Confidentiality

IPEDS data are not collected under a pledge of confidentiality.

Disaggregation of Data by Race/Ethnicity

When applicable, some statistics are disaggregated by race/ethnicity. Data disaggregated by race/ethnicity have been reported using the
1997  Office  of  Management  and  Budget  categories.  Detailed  information  about  the  race/ethnicity  categories  can  be  found  at
http://nces.ed.gov/ipeds/reic/resource.asp.

Cohort Determination for Reporting Student Financial Aid and Graduation Rates

Student cohorts for reporting Student Financial Aid and Graduation Rates data are based on the reporting type of the institution. For
institutions that report based on an academic year (those operating on standard academic terms), student counts and cohorts are based on
fall term data. Student counts and cohorts for program reporters (those that do not operate on standard academic terms) are based on
unduplicated counts of students enrolled during a full 12-month period.

DESCRIPTION OF STATISTICS USED IN THE FIGURES

Admissions (only for non-open-admissions schools)

Admissions and Test Score Data

Admissions and test score data are presented only for institutions that do not have an open admission policy, and apply to first-time,
degree/certificate-seeking undergraduate students only. Applicants include only those students who fulfilled all requirements for consideration
for admission and who were notified of one of the following actions: admission, non-admission, placement on a wait list, or application
withdrawn (by applicant or  institution).  Admitted applicants (admissions) include wait-listed students who were subsequently offered
admission. Early decision, early action, and students who began studies during the summer prior to the fall reporting period are included. For
customized Data Feedback Reports, test scores are presented only if they are required for admission.
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Student Enrollment

FTE Enrollment

The full-time equivalent (FTE) enrollment used in this report is the sum of the institution’s FTE undergraduate enrollment and FTE graduate
enrollment (as calculated from or reported on the 12-month Enrollment component). Undergraduate and graduate FTE are estimated using 12
-month instructional activity (credit and/or contact hours). See “Calculation of FTE Students (using instructional activity)” in the IPEDS
Glossary at http://nces.ed.gov/ipeds/glossary/.

Total Entering Undergraduate Students

Total entering students are students at the undergraduate level, both full- and part-time, new to the institution in the fall term (or the prior
summer term who returned in the fall). This includes all first-time undergraduate students, students transferring into the institution at the
undergraduate level, and non-degree/certificate-seeking undergraduates entering in the fall. Only degree-granting, academic year reporting
institutions provide total entering student data.

Charges and Net Price

Average Institutional Net Price

Average net price is calculated for full-time, first-time degree/certificate-seeking undergraduates who were awarded grant or scholarship aid
from the federal government, state/local government, or the institution anytime during the full aid year. For public institutions, this includes
only students who paid the in-state or in-district tuition rate. Other sources of grant aid are excluded. Average net price is generated by
subtracting the average amount  of  federal,  state/local  government,  and institutional  grant  and scholarship aid from the total  cost  of
attendance. Total cost of attendance is the sum of published tuition and required fees, books and supplies, and the average room and board
and other expenses.

For the purpose of the IPEDS reporting, aid awarded refers to financial aid that was awarded to, and accepted by, a student. This amount
may differ from the aid amount that is disbursed to a student.

Retention and Graduation Rates

Graduation Rates and Transfer-out Rate

Graduation rates are those developed to satisfy the requirements of the Student Right-to-Know Act and Higher Education Act, as amended,
and are defined as the total number of individuals from a given cohort of full-time, first-time degree/certificate-seeking undergraduates who
completed a degree or certificate within a given percent of normal time to complete all requirements of the degree or certificate program
before the ending status date of August 31, 2014; divided by the total number of students in the cohort of full-time, first-time degree/certificate-
seeking undergraduates minus any allowable exclusions. Institutions are permitted to exclude from the cohort students who died or were
totally and permanently disabled; those who left school to serve in the armed forces or were called up to active duty; those who left to serve
with a foreign aid service of the federal government, such as the Peace Corps; and those who left to serve on an official church mission.

Transfer-out rate is the total number of students from the cohort who are known to have transferred out of the reporting institution (without
earning a degree/award) and subsequently re-enrolled at another institution within the same time period; divided by the same adjusted cohort
(initial cohort minus allowable exclusions) as described above. Only institutions with a mission that includes providing substantial preparation
for students to enroll in another eligible institution are required to report transfers out.

Retention Rates

Retention rates are measures at which students persist in their educational program at an institution, expressed as a percentage. For four-
year institutions, this is the percentage of first-time bachelors (or equivalent) degree-seeking undergraduates from the previous fall who are
again enrolled in the current fall. For all other institutions this is the percentage of first-time degree/certificate-seeking students from the
previous fall who either re-enrolled or successfully completed their program by the current fall. The full-time retention rate is calculated using
the percentage of full-time, first-time degree/certificate-seeking undergraduates, while the part-time rate is calculated using the percentage of
part-time, first-time degree/certificate-seeking undergraduates.

Finance

Core Revenues

Core revenues for public institutions reporting under GASB standards include tuition and fees; state and local appropriations; government
grants and contracts; private gifts, grants, and contracts; sales and services of educational activities; investment income; other operating and
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non-operating sources; and other revenues and additions (federal  and capital  appropriations and grants and additions to permanent
endowments). Core revenues for private, not-for-profit institutions (and a small number of public institutions) reporting under FASB standards
include tuition and fees; government appropriations (federal, state, and local); government grants and contracts; private gifts, grants, and
contracts (including contributions from affiliated entities); investment return; sales and services of educational activities; and other sources.
Core revenues for private, for-profit institutions reporting under FASB standards include tuition and fees; government appropriations, grants,
and contracts (federal, state, and local); private grants and contracts; investment income; sales and services of educational activities; and
other sources. At degree-granting institutions, core revenues exclude revenues from auxiliary enterprises (e.g., bookstores, dormitories),
hospitals, and independent operations. Nondegree-granting institutions do no report revenue from auxiliary enterprises in a separate
category. These amounts may be included in the core revenues from other sources.

Core Expenses

Core expenses include expenses for  instruction,  research,  public  service,  academic support,  institutional  support,  student  services,
scholarships and fellowships (net of discounts and allowances), and other expenses. Expenses for operation and maintenance of plant,
depreciation, and interest are allocated to each of the other functions. Core expenses at degree-granting institutions exclude expenses for
auxiliary enterprises (e.g., bookstores, dormitories), hospitals, and independent operations. Nondegree-granting institutions do not report
expenses for auxiliary enterprises in a separate category. These amounts may be included in the core expenses as other expenses.

Endowment Assets

Endowment assets, for public institutions under GASB standards, and private, not-for-profit institutions under FASB standards, include gross
investments of endowment funds, term endowment funds, and funds functioning as endowment for the institution and any of its foundations
and other affiliated organizations. Private, for-profit institutions under FASB do not hold or report endowment assets.

Salaries, Wages, and Benefits

Salaries, wages, and benefits, for public institutions under GASB standards, and private, not-for-profit institutions under FASB standards,
include amounts paid as compensation for services to all employees regardless of the duration of service, and amounts made to or on behalf
of an individual over and above that received in the form of a salary or wage. Frequently, benefits are associated with an insurance payment.
Private, for-profit institutions under FASB standards do not report salaries.

Staff

FTE Staff

The full-time-equivalent (FTE) of staff is calculated by summing the total number of full-time staff and adding one-third of the total number of
part-time staff. Graduate assistants are not included.

Equated Instructional Non-Medical Staff Salaries

Institutions reported total salary outlays by academic rank and gender, and the number of staff by academic rank, contract length (9-, 10-, 11-,
and 12-month contracts), and gender. The total number of months covered by salary outlays was calculated by multiplying the number of staff
reported for each contract length period by the number of months of the contract, and summing across all contract length periods. The
weighted average monthly salary for each academic rank and gender was calculated by dividing the total salary outlays by the total number of
months covered. The weighted average monthly salary was then multiplied by 9 to determine an equated 9-month salary for each rank.

Student-to-Faculty Ratio

The guidance provided to institutions for calculating their student-to-faculty ratio is as follows: the number of FTE students (using Fall
Enrollment data) divided by the total FTE instructional staff (using the total Primarily instruction + Instruction/research/public service staff
reported on the EAP section of the Human Resources component and adding any not primarily instructional staff that are teaching a credit
course). For this calculation, FTE for students is equal to the number of full-time students plus one-third the number of part-time students;
FTE for instructional staff is similarly calculated. Students enrolled in "stand-alone" graduate or professional programs (such as medicine, law,
veterinary, dentistry, social work, or public health) and instructional staff teaching in these programs are excluded from the FTE calculations.

Additional Methodological Information

Additional methodological information on the IPEDS components can be found in the publications available at
http://nces.ed.gov/pubsearch/getpubcats.asp?sid=010.

Additional definitions of variables used in this report can be found in the IPEDS online glossary available at http://nces.ed.gov/ipeds/glossary/.
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2017-2018 
COMPENSATION PACKAGE



SUSTAINABLE BUDGET MODEL

Other 
Important 
Stuff

Sustainable budget model calls 
for the compensation package to 
follow a percentage of the 
overall budget

Compensation and 
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COMPENSATION PACKAGE

The compensation package is 
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salaries/wagesSalaryBenefits
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Compensation Package

Benefits

Salary

Compensation package is then split out into benefits 
(primarily health insurance) and salaries/wages



COMPENSATION & BENEFIT 
PACKAGE HISTORY

2014-15
Benefits $306,545

20% Medical Increase

Salaries $248,145
1% increase 

AF - $25 per load hour increase

Total Cost $554,690

2017-18
Benefits $114,108

<7% Medical Increase

Salaries $380,973
Hourly Staff - 2.4% + $.30 per hour

Admin/Prof/Faculty – 2.4% increase

Total Cost $495,081

2015-16
Benefits $119,520

Base plan to HDHP 2600

Salaries $361,457
2.4% increase

Total Cost $480,977

2016-17
Benefits $10,255
Adjustment to HSA contributions

Salaries $471,202
RF - 2.4% + $1000 base increase
AF - $50 per load hour increase

Admin/Prof/Staff - 3.4% increase

Total Cost $481,457
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BENEFIT PACKAGE

• Base Plan – HDHP 2600, free to employee, includes $51 per month to 
employee health savings account from MCC and access to Teledoc

• Alternate Plan #1 – HDHP 1300, free to employee, includes $18 per 
month to employee health savings account from MCC and access to 
Teladoc

• Alternate Plan #2 – Value Gold, buy-up cost charged to employee. 
Employee cost increase of $9 per month for a total of about $31 per 
pay, includes access to Teladoc



SALARY/WAGES

Administration, Professional, & Faculty: 

 2.4% increase

Hourly Staff

 2.4% + $.30 per hour increase 



EMPLOYEE LEAVE PROGRAM



PROP 206

• Requires employers to grant ALL employees sick leave at 
a rate of one hour for every 30 hours worked.

• Requires employers to carry forward unused sick leave 
indefinitely.

• Limits the use of sick leave to preventative care, diagnosis, 
care or treatment of a mental of physical illness, injury or 
health condition of the employee or the employee’s family 
member.



ISSUES

• For faculty and staff who already earn leave under the 
MCC policy:
• Separate sick leave from PTO to accommodate requirements of the 

law

• For faculty and staff who DO NOT earn leave under the 
MCC policy:
• Create a new leave procedure to accumulate leave at the 

appropriate ratio



PROPOSED EMPLOYEE LEAVE PLAN

Employee Groups # of EEs Current 
Accrual

Proposed
Sick Leave

Proposed 
PTO

Total Proposed 
Leave

Staff, 0-4.9 yrs 93 160 40 120 160

Staff, 5 – 9.9 yrs 53 184 40 150 190

Staff, 10 + yrs,  Admin 25 208/230 40 180 220

Faculty, 9-month 64 58 40 18 58

Faculty, 12-month 10 75 40 35 75

Faculty, Part-time varies 0 40* 0 40*

Staff, Part-time 32 0 40* 0 40*



FULL-TIME SICK LEAVE & PTO

• If sick leave is exhausted, PTO can be used to cover a medical 
absence. However, sick leave cannot be used in place of PTO.

• Earned PTO carries forward one year after the year in which it is 
earned. If not used in the second year, the unused PTO hours will 
transfer to sick leave. 

• Upon separation from employment, after 10 years of eligible 
service, employees will be compensated for up to 480 hours of 
any combination of unused sick leave and PTO, at a rate of $75 
per day (8 hours) for a maximum of $4,500.



PART-TIME SICK LEAVE (NO PTO)

• Part-time employees will earn one hour of sick leave for 
every 30 hours worked, to be tracked and accrued per pay 
period.

• Under the part-time sick leave program, earned sick leave 
is not eligible for compensation upon separation from 
employment.



TRANSITION PLAN

• Before commencement 2017, employees will be provided with an overview 
of the changes to the leave program.

• At the conclusion of the 2016-17 year, all PTO balances will be transferred 
to the Lifetime Accumulation account under established maximums, and 
employees will begin accumulating leave under the new leave program (Sick 
and PTO leave)

• Prior to the conclusion of the 2017-18 fiscal year (mid to late June), 
employees will be notified of their individual Lifetime Accumulation balances 
and be provided with their options for transitioning that time to the new 
leave program.

• Employees will select a transition option before June 30, 2018 and HR will 
complete leave transitions no later than July 31, 2018.
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" Year-to-

date… 

General Fund 

revenues are 

3.4% above 

the prior year 

and are $5.7 

million above 

forecast.” 

February 2017 revenues totaled $406.6 million, 
which represents an increase of 2.2% above 
the prior year. Collections for the month were 
$7.8 million above the Baseline forecast. 
 
February marks the beginning of substantial 
processing during the state's tax filing season. 
February results typically show significant 
volatility from year-to-year, as the timing of 
processing tax returns and refunds can have a 
significant impact on the level of collections 
for the month. This February, however, showed 
only a modest change from the prior year.   
 
February's modest revenue growth was due to 
mixed results across categories. Of the state's 
larger revenue categories, Individual and 
Corporate Income Taxes declined by $(11.1) 
million and $(14.6) million, respectively 
compared to the prior year.   
 
These declines were offset by growth in the 
Sales Tax category, along with gains from 
Lottery revenues and other miscellaneous 
state revenues. 
 
Year-to-date, excluding Urban Revenue 
Sharing and one-time fund transfers, General 
Fund revenues are 3.4% above the prior year 
and are $5.7 million above forecast.    
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In comparison to February revenue collections 
of $406.6 million, February 2017 spending was 
$603.6 million, which is an increase of $77.5 
million from the prior year.  
 
Fiscal year-to-date, General Fund revenues of 
$5.88 billion have been offset by $6.91 billion of 
expenditures.  
 
The operating fund balance consists of the 
General Fund and certain dedicated funds. 
The operating balance as of mid-February 2017 
is $1.82 billion, while the state's Budget 
Stabilization Fund has a current balance $458.0 
million. 
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February Revenues 

 Table 1 
General Fund Revenues ($ in Millions) 

    

 FY 2017 
Collections 

Difference From 
Baseline Forecast 

Difference 
From FY 2016 

February $     406.6  $      7.8 $        8.6 
Year-to-Date $  5,885.0  $      5.7 $      93.6 

 

Sales Tax (preliminary) collections of $351.2 million were 
3.9% above February of last year and $(1.0) million below 
the forecast for the month.  February tax collections 
reflect sales activities that occurred in January. Year-to-
date, collections are up by 3.5%. 
 
Sales tax collections by category for February were not 
available as of the Monthly Fiscal Highlights publication 
date.  The most recent data available, which is for 
January collections, is shown in Table 2 below.  The 5 
major categories of the state’s sales tax shown in the 
table account for approximately 90% of total collections.    
 

Table 2 
Sales Tax Growth Rates 
Compared to Prior Year 

 January YTD 
Retail 5.3% 3.8% 
Contracting 11.6% 5.3% 
Use 25.8% 3.8% 
Restaurant & Bar 8.6% 7.5% 
Utilities (7.1)% (0.6)% 

 
 
Individual Income Tax net revenues of $66.4 million in 
February were $(11.1) million less than the prior year and 
were $10.2 million above forecast. Year-to-date, 
revenue has grown 6.5% over the prior year and is $30.2 
million above forecast.  
 
As indicated in Table 3 February withholding decreased 
by (4.1)% from last year, but was $2.5 million above the 
forecast. The large monthly decrease was primarily 
driven by differences in the number of processing days in 
February 2017 compared to February 2016.   
 
Year-to-date withholding collections are 6.5% above FY 
2016. Due to technical reasons, DOR underreported 
withholding receipts during July – March in FY 2016.  If 
revenues had not been underreported in the beginning 
of FY 2016, growth in withholding would instead equal 
5.3% year-to-date in FY 2017.  
 
February estimated and final payments of $21.2 million 
were (16.5)% below last year.  Year to date, payments 
have decreased (0.5)% compared to FY 2016 and are 
$1.8 million above the forecast.  
 
 

February Individual Income Tax refunds totaled $(277.3) 
million – this compares to $(284.4) million in February 
2016 and a forecasted amount of $(290.5) million.  Year-
to-date refunds have led to a $15.6 million increase 
compared to the enacted forecast. 
 

 Table 3 
Individual Income Tax Growth Rates 

Compared to Prior Year 
 February YTD 
Withholding (4.1)% 6.5% 
Estimated/Final Payments (16.5)% (0.5)% 
Refunds  (2.5)% (2.3)% 

 
Corporate Income Tax net collections were $(2.3) million 
in February. Collections are negative when refunds 
exceed payments. The February results were $(14.6) 
million less than in the prior year. Year to date, 
collections are $(116.6) million below prior year 
collections. This decrease is probably the result of the 
multi-year statutory decline in the Corporate Income Tax 
rate and a decline in corporate profits during the last 
year.  
 
Insurance Premium Tax collections of $10.0 million in 
February were $7.9 million above the prior year.  Year-
to-date, collections are 13.3% above last year and $1.8 
million above the forecast. 
 
The Lottery Commission reports that January ticket sales 
were $72.9 million, which is $(65.5) million, or (47.3)%, 
below sales in January 2016. The decrease reflects the 
one-time nature of January 2016 ticket sales associated 
with a record-breaking $1.4 billion Powerball jackpot.  
Year-to-date ticket sales are $458.2 million, which is 
(11.6)% below last year’s sales.  In terms of General Fund 
collections, year-to-date lottery revenues through 
February are $3.2 million above the forecast. 
 
Highway User Revenue Fund (HURF) collections of $115.7 
million in February were up 1.7% compared to February 
of last year and were $(3.2) million below forecast. Year-
to-date collections are 3.8% above last year.  
 
Due to delays in reporting final January revenues for 
various revenues sources, DOR has made technical 
adjustments to prior month collection figures.  For 
February, DOR has increased the amount of prior 
General Fund revenue collections by $1.5 million, and 
the adjustment has been included in the reported year-
to-date results. 
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Table 4 

General Fund Revenue: 
Change from Previous Year and Budget Forecast  

February 2017 
 

 
 

Actual Actual
February 2017 Amount Amount February 2017 Amount Amount

Taxes
     Sales and Use $351,241,547 $13,315,433 3.9 % ($1,028,804) (0.3) % $2,957,975,411 $101,385,084 3.5 % $9,882,732 0.3 %
     Income  - Individual 66,442,626 (11,079,350) (14.3) 10,170,201 18.1 2,783,694,248 171,081,768 6.5 30,235,261 1.1
                  - Corporate (2,349,691) (14,610,094) -- (4,812,255) -- 174,160,977 (116,578,461) (40.1) (33,345,666) (16.1)
     Property 1,214,024 913,080 303.4 301,852 33.1 20,825,769 (2,760,728) (11.7) (225,991) (1.1)
     Luxury - Tobacco 1,965,000 141,725 7.8 0 0.0 15,189,604 (760,622) (4.8) (249,149) (1.6)
                  - Liquor 2,947,698 (329,234) (10.0) 0 0.0 23,113,790 1,253,199 5.7 729,249 3.3
     Insurance Premium 9,962,221 7,894,960 381.9 5,332,075 115.2 218,691,021 25,604,236 13.3 1,758,924 0.8
     Other Taxes 25,526 (1,368,437) (98.2) (1,849,927) (98.6) 1,383,841 (2,730,437) (66.4) (2,045,569) (59.6)

Sub-Total Taxes $431,448,951 ($5,121,917) (1.2) % $8,113,142 1.9 % $6,195,034,663 $176,494,039 2.9 % $6,739,792 0.1 %

Other Revenue
     Lottery 17,992,300 17,992,300 -- 3,236,977 21.9 44,736,343 17,191,893 62.4 3,236,977 7.8
     License, Fees and Permits 2,503,164 177,642 7.6 635,142 34.0 24,980,712 5,245,632 26.6 2,208,585 9.7
     Interest 2,582 (177) (6.4) (1,093) (29.7) 96,640 83,247 621.6 (81,436) (45.7)
     Sales and Services 10,992,636 10,056,531 -- 458,011 4.3 21,875,027 11,357,120 108.0 (431,111) (1.9)
     Other Miscellaneous (1,483,370) (3,844,026) -- (2,705,358) -- 19,329,677 (909,382) (4.5) (3,569,449) (15.6)
     Disproport ionate Share 0 0 -- 0 -- 0 0 -- 0 --
     Transfers and Reimbursements 431,163 (625,872) (59.2) (1,924,109) (81.7) 20,123,346 (2,475,488) (11.0) (2,434,582) (10.8)

Sub-Total Other Revenue $30,438,474 $23,756,399 355.5 % ($300,429) (1.0) % $131,141,745 $30,493,022 30.3 % ($1,071,015) (0.8) %

TOTAL BASE REVENUE $461,887,425 $18,634,481 4.2 % $7,812,713 1.7 % $6,326,176,407 $206,987,061 3.4 % $5,668,776 0.1 %

Other Adjustments
     Urban Revenue Sharing (55,298,514) (4,828,986) 9.6 0 (0.0) (442,388,112) (38,631,890) 9.6 (0) 0.0
     One-Time Transfers 0 (5,168,200) (100.0) 0 -- 1,191,548 (74,752,352) (98.4) 0 0.0

Sub-Total Other Adjustments (55,298,514) (9,997,186) 22.1 % 0 (0.0) % (441,196,564) (113,384,242) 34.6 % 0 0.0 %

TOTAL GENERAL FUND REVENUE $406,588,911 $8,637,295 2.2 % $7,812,713 2.0 % $5,884,979,843 $93,602,819 1.6 % $5,668,777 0.1 %

Non-General Funds

     Highway User Revenue Fund $115,726,647 $1,940,223 1.7 % ($3,184,068) (2.7) % $923,538,644 $33,612,818 3.8 % ($4,142,655) (0.4) %

Current Month FY 2017 YTD (Eight Months)
Change From Change from

February 2016 Baseline Forecast February 2016 Baseline Forecast
Percent Percent Percent Percent



 

4 JLBC – MONTHLY FISCAL HIGHLIGHTS – MARCH 2017 

 

 

Monthly Indicators 
 

  

NATIONAL 
 
According to the U.S. Department of Commerce Bureau 
of Economic Analysis, the U.S. Real Gross Domestic 
Product (GDP) increased at an annual rate of 1.9% in the 
fourth quarter of 2016.  This estimate reflects a slowdown 
from the strong growth of 3.5% experienced in the prior 
quarter.  The slowdown relative to the prior quarter was 
primarily due to declines in exports and federal spending 
and a deceleration in consumer spending.  Declining 
performance in these categories was partly offset by 
growth in residential and business investment.  
 
The Conference Board’s U.S. Consumer Confidence 
Index increased by 2.9% in February and was 22.1% 
above the reading in February 2016.  The latest reading 
was the index's highest since July 2001.  The monthly 
increase reflected improvement to consumers' 
assessment of current economic conditions and 
expectations of future economic and job 
circumstances.   
 
According to the U.S. Department of Commerce Bureau 
of Economic Analysis, the U.S. Personal Consumption 
Expenditure Price Index (PCEPI) increased 0.4% in 
January.  The overall monthly increase was primarily 
driven by a 4.2% increase in energy prices.  The index's 
year-over-year growth increased to 1.9%, the highest 
annual rate of growth seen since October 2012.  Growth 
in the index has been steadily moving closer to the 
Federal Reserve Bank's (Fed) 2.0% annual inflation target.  
The Fed cited the recent price increases and improved 
labor market as justification for its March increase to 
short term interest rates.  
 
Consumer prices, as measured by the U.S. Consumer 
Price Index (CPI), increased 0.6% in January and 2.5% 
above January 2016 prices.  Continuing a 5-month 
trend, the monthly increase was primarily driven by a 
7.8% increase in the gasoline index.  Indexes for shelter, 
apparel and new vehicles also contributed to the 
monthly increase.  Energy prices increased 4.0% and 
core inflation (all items less food and energy) increased 
0.3% for the month.  There were very few monthly 
decreases in January, the most significant among them 
being a small decrease in the used cars and trucks 
index. 
 
The Conference Board's U.S. Leading Economic Index 
increased 0.6% in January and stands 1.6% above its 
January 2016 reading.  Of the index's 10 components, 8 
made positive contributions in January.  Particularly 
strong contributors include interest-rate spread, building 
permits, average initial claims, and the ISM index for new 
orders.  Stock prices also supported the monthly increase 
in the index. 

ARIZONA 
 
Housing 
Single-family housing construction is increasing. 
Arizona’s 12-month total of single-family building 
permits is 24,366, or 6.1% more than a year ago.  The 
comparable single-family permit growth rate for the 
entire U.S. is 9.8%.  
 
The 12-month total of multi-family building permits has 
started to increase again.  Arizona’s total of 10,965 
multi-family building permits is 11.8% more than 2016.  
Nationwide multi-family permits are (11.7)% lower than 
2016. 
 
Employment 
As a result of the annual benchmarking revision of 
establishment survey data, the Office of Economic 
Opportunity (OEO) reported in March that Arizona 
added added on average 3,100 more jobs in 2016 
than previous estimates had indicated.  On an 
average annual basis, the job growth in 2016 was 0.1% 
higher than previously estimated.  Overall, the state 
had a net increase of 68,100 (+2.6%) nonfarm jobs in 
2016. 
 
The latest estimate of nonfarm employment showed 
that the state shed (56,700) jobs in January over 
December in the prior year.  Job losses typically occur 
in January when the holiday season comes to an end.  
The average job reduction for the month of January in 
the prior 10 years was (58,200).   Compared to January 
2016, nonfarm employment was up by 2.0%, or 53,700 
jobs. 
 
The household survey data used to estimate the state’s 
unemployment rate was also recently revised.  The 
historical revision was relatively small on an annualized 
basis.  January’s seasonally adjusted jobless rate of 
5.0% remained unchanged from the prior month.  The 
U.S. unemployment rate in January was 4.8%. 
 
In January, the Average Weekly Hours worked by 
individuals in Arizona’s private sector was 34.8 hours.  
This workload was 1.2% above the level during the prior 
month and 1.8% above the level in January 2016.  The 
year-over-year growth rate is the highest since August 
2015. 
 
The Average Hourly Earnings received by private sector 
workers was $24.53, which is 2.0% above the average in 
the prior month.  January earnings were 4.2% above 
the average in January 2016.  Year-over-year growth 
has been at or above 3.0% in each month since 
February 2016. 
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Monthly Indicators (Continued) 
 

  

Revenue per available room was $77.17 in January, 
which was 2.6% above the amount in January 2016.  
 
January's Phoenix Sky Harbor Airport passenger count 
during the month was up 0.1% compared to January 
2016. 
 
State Agency Data 
At the beginning of March 2017, the total AHCCCS 
caseload was 1.87 million members.  Since the federal 
health care expansion in January 2014, the overall 
AHCCCS population has grown by 611,400 members. 
 
Total monthly enrollment decreased by (1,000) 
members, or (0.1)%, during February.  The Traditional 
population of low income parents and children 
increased 8,800, or 0.8%, in February to a level of 1.10 
million members.  This increase was offset by an 
enrollment decrease of (9,400), or (5.1)%, in the 
Proposition 204 parent population.  The nearly offsetting 
changes in the 2 populations appear to be the result of 
a shift of enrollees from Proposition 204 to Traditional.  
The JLBC Staff is working with AHCCCS to understand 
the reasons for this shift.   
 
Laws 2016, Chapter 112 reopened enrollment in the 
KidsCare program for children with family incomes 
above those in the Traditional population, beginning 
September 1, 2016.  Following the enrollment freeze in 
January 2010, the KidsCare caseload had dropped to 
500 members by August 2016.  Through March 1, 
enrollment in the program reached 15,200, or 1,500 
more than the prior month’s enrollment.  
 
In January 2014, the state started accepting new 
enrollment to the Proposition 204 childless adults 
program.  In February 2016, the childless adult 
population decreased by (1,900), or (0.6)%.  At 316,400, 
this population is 2.6% higher than a year ago. 
 
The state also opted to expand adult Medicaid 
coverage to 133% of FPL.  Their enrollment decreased 
by (400) in February and now totals 81,500 individuals.  
Enrollment is (2.7)% lower than a year ago.  The share of 
this population's cost that is funded by the federal 
government decreased from 100% to 95% in January.    
 
There were 18,325 TANF recipients in the state in 
February, representing a (1.4)% monthly decrease from 
January.  The year-over-year number of TANF recipients 
has declined by (14.9)%.  The statutory lifetime limit on 
cash assistance is 12 months.  
 
 

The Supplemental Nutrition Assistance Program 
(SNAP), formerly known as Food Stamps, provides 
assistance to low-income households to purchase 
food.  In February, 926,557 people received food 
stamp assistance in the state, representing a (1.6)% 
decrease over January caseloads.  Compared to 
February 2016, the level of food stamp participation 
has declined by (3.7)%.  
 
The inmate population was 42,223 as of February 28, 
2017.  This is a (1.1)% decrease since last 
February.  The population decreased by (0.2)% since 
January 2017. 
 
Based on information the Department of Child Safety 
provided for January 2017, reports of child 
maltreatment totaled 47,949 over the last 12 months, 
a decrease of (5.8)% over the prior year.  There were 
17,149 children in out-of-home care as of December 
2016, or (8.5)% less than in December 
2015.   Compared to the prior month, the number of 
out-of-home children decreased by (1.5)%.   
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Table 5 
MONTHLY INDICATORS 

Indicator Time Period Current Value  
Change From 

Prior Period 
Change From 

Prior Year  
     Arizona     

  Employment       
- Regular Unemployment Rate January 5.0% 0.0% (0.5)% 
- Total Unemployment Rate (discouraged/underemployed) 4th Q 2016 10.8% (0.1)% (2.0)% 
- Initial Unemployment Insurance Claims January 19,648 25.2% 1.7% 
- Unemployment Insurance Recipients January 19,620 (17.2)% (23.9)% 
- Non-Farm Employment - Total 
 Manufacturing 
 Construction 

January 
January 
January 

2,716,300 
161,700 
132,600 

(2.0)% 
(0.2)% 
(1.0)% 

2.0% 
1.4% 
3.1% 

- Average Weekly Hours, Private Sector January 34.8 1.2% 1.8% 
- Average Hourly Earnings, Private Sector January $24.53 2.0% 4.2% 
  Sales     
- Retail Taxable Sales 
 Motor Vehicles/Misc. Auto 
 Furniture/Home Furnishings 

 
January 
January 

 
$1.09 billion 

$458.9 million 

 
13.6% 
25.1% 

 
 10.5% 
 7.8% 

        Building Material/Lawn & Garden January $387.2 million (2.0)% 8.8% 
  Building     
- Residential Building Permits (12-month avg) 
 Single-family 
 Multi-family 

 
January 
January 

 
24,366 
10,965 

 
0.5% 

(3.6)% 

 
6.1% 
11.8% 

- Maricopa County/Other, Home Sales (ARMLS) 
  Single-Family (Pending Sales) 

 
January 

 
5,317 

 
40.6% 

 
17.8% 

- Maricopa County/Other, Median Home Price (ARMLS) 
 Single-Family (Pending Sales) 

 
January 

 
$240,000 

 
0.0% 

 
4.8% 

- Phoenix S&P/C Home Price Index (2000 = 100)  December 164.73 0.2% 4.9% 
-  Maricopa Pending Foreclosures January 3,205 (3.2)% (22.9)% 
- Greater Phoenix Total Housing Inventory, (ARMLS) January 24,338 8.0% (6.0)% 
  Tourism     
- Phoenix Sky Harbor Air Passengers January 3,492,291 (4.5)% 0.1% 
- National Park Visitors December 646,020   (17.0)% 7.5% 
- State Park Visitors December 158,644 (19.0)% 30.2% 
- Revenue Per Available Hotel Room January $77.17  39.2%  2.6% 
  General Measures     
- Arizona Consumer Confidence Index (1985 = 100) 4th Q 2016 91.7 3.7% 12.9% 
- Arizona Coincident Index (July 1992 = 100) December 224.64 0.2% 3.0% 
- Arizona Leading Index -- 6 month projected growth December 3.6% (0.1)% 0.0% 
- Arizona Personal Income 3rd Q 2016 $279.1 billion 1.0% 3.8% 
- Arizona Population July 2016 6,931,071 N/A 1.7% 
- State Debt Rating 
  Standards & Poor’s/Moody’s 
 Outlook 

 
May 
May 

 
AA / Aa2 

Stable 

 
N/A 
N/A 

 
N/A 
N/A 

  Agency Measures     
- AHCCCS Recipients March 1st 1,869,505 (0.1)% 3.6% 
 Acute Care Traditional  1,103,802 0.8% 5.1% 
 Prop 204 Childless Adults  316,436 (0.6)% 2.6% 
 Other Prop 204  172,735 (5.1)% (8.4)% 
 Adult Expansion  81,462 (0.5)% (2.7)% 
 Kids Care I  15,233 10.6% 2042.5% 
 Long-Term Care – Elderly & DD  58,981 0.1% 2.2% 
 Emergency Services  120,856 0.3% 4.9% 
-  Department of Child Safety (DCS)  
 Annual Reports of Child Maltreatment (12-month total) 

  DCS Out-of-Home Children 

 
January 

December 

 
47,949 
17,149 

 
(0.6)% 
(1.5)% 

 
(5.8)% 
(8.5)% 

 Filled Caseworkers (1406 Budgeted) February  1,344 3 67 
- ADC Inmate Growth February 42,223 (0.2)% (1.1)% 
- Department of Economic Security     
 - TANF Recipients February 18,325 (1.4)% (14.9)% 
 - SNAP (Food Stamps) Recipients February 926,557 (1.6)% (3.7)% 
- Judiciary Probation Caseload  
      Non-Maricopa 

  Maricopa County 

 
December 
December 

 
18,935 
27,799 

 
                (3) 
              (15) 

 
337 
240 

United States     
- Gross Domestic Product 
    (Chained 2009 dollars, SAAR) 

4th Q, 2016 
(2nd Estimate) 

$16.8 trillion 1.9% 1.9% 

- Consumer Confidence Index (1985 = 100) February 114.8 2.9% 22.1% 
- Leading Indicators Index (2010 = 100) January 125.5 0.6% 1.6% 
- Consumer Price Index, SA (1982-84 = 100) January 244.2 0.6% 2.5% 
- Personal Consumption Price Index (2009 = 100) January 112.1 0.4% 1.9% 

 
  









                    Page 1 Expenditures by Function ‐ General and Capital Fund

March 31, 2017

 75% of fiscal year completed

Annual Budget

Year to Date 

Actual

Actual as % 

of Budget

Year to Date 

Prior Year

% Change Expenses

Current Year vs. Prior

Instruction 11,344,426     7,789,624      69% 7,798,245    0%

Academic Support 3,499,860       2,235,887      64% 2,305,502    ‐3%

Student Services 3,557,949       2,202,139      62% 2,344,199    ‐6%

Institutional Support 6,045,502       4,708,722      78% 3,684,840    28%

Maintenance of Plant 5,267,678       3,197,246      61% 3,674,557    ‐13%

Student Financial Aid 1,247,500       992,855         80% 853,475       16%

   Total 30,962,915     21,126,473    68% 20,660,818  2%
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                    Page 2 Primary Revenue Sources

March 31, 2017

 75% of fiscal year completed

Annual Budget

Year to Date 

Actual

Actual as % of 

Budget

Year to Date 

Prior Year

% Change Revenue Received

Current Year vs. Prior

Property Taxes 22,539,105 16,783,083 74% 16,422,531 2%

Tuition & Fees 8,706,402 7,746,743 89% 8,203,934 ‐6%

State Appropriations 1,820,200 1,365,150 75% 1,576,275 ‐13%

   Total 33,065,707         25,894,975    78% 26,202,740  ‐1%
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                    Page 3 Expenditures by Object ‐ General and Capital Fund

March 31, 2017

 75% of fiscal year completed

Annual Budget

Year to Date 

Actual

Actual as % of 

Budget

Year to Date 

Prior Year

% Change Expenses

Current Year vs. Prior

Personnel Services 14,680,040       10,643,287  73% 10,606,819     0%

Benefits 4,526,082         3,262,311    72% 3,276,258       0%

Comm. and Utilities 1,056,600         699,981       66% 655,607          7%

Travel 357,950            131,333       37% 153,224          ‐14%

Contracted Services 2,568,066         1,604,850    62% 1,783,217       ‐10%

Supplies and Materials 1,966,614         878,616       45% 844,264          4%

Student Financial Aid 1,247,500         992,855       80% 853,475          16%

Fixed Charges 639,776            467,744       73% 513,725          ‐9%

Capital 2,464,941         1,328,759    54% 1,845,156       ‐28%

Other/Contingency 1,455,346         167,675       12% 129,072          30%

   Total 30,962,915           20,177,410      65% 20,660,818         ‐2%
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                    Page 4 Capital Expenditures by Function

March 31, 2017

 75% of fiscal year completed

Annual Budget

Year to Date 

Actual

Actual as % 

of Budget

Year to Date 

Prior Year

% Change Expenses

Current Year vs. Prior

Grant Funded 

Expenses

Instruction 0 26,500 0% 0 0% 0

Academic Support 36,550 25,862 71% 20,098 0% 0

Student Services 0 0 0% 0 0% 0

Institutional Support 260,000 23,346 9% 0 0% 0

Maintenance of Plant 2,168,391 1,253,051 58% 1,825,058 ‐31% 0

   Total Expenses 2,464,941 1,328,759 54% 1,845,156 ‐28% 0
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WOODRUFF CONSTRUCTION

To: Mohave Community College

Attention: Quinn Taylor

Address: 1971 Jagerson Avenue

Kingman, AZ 86409

Phone/Fax: NCK Building 104 Remodel 4/10/17

E-Mail qtaylor@mohave.edu REVISED

Bid Documents: Drawings and Specifications: N/A

See attached rough sketch provided by MCC and modified by BWC.

Scope of work base on site visit on 3/7/17, and subsequent clarifications.

Cost Proposal: Remodel approximately 4,570sf Pre-Engineered Metal Building BASE BID:

Demolition: $64.68/sf

Sawcut / remove slab on grade for new plumbing waste lines.

Concrete:

Pour back slab on grade at new plumbing waste lines.

Remove and replace slab on grade where floor is not level in one location, approximately 18'x25'.

Exterior work:

Metal trim around one new walk door 

Metal panel infill at two deleted walk doors on west side.

Metal panel infill at three OH door bays on north side.

Flooring:

Light grind, polish, seal concrete floors in Machine Shop, Metallurgy, NDT, LAB/CPT, Soft Space, Storage, Mech room, and restrooms.

New Interface "close out" carpet tile in Classroom 1, Classroom 2, Reception Area, Materials room, and three offices.

New 4" rubber base in all areas.

Interior framing / drywall / insulation:

New full height interior partitions: 3-5/8" metal studs, 5/8" hat channel, R-11 sound batts, and 5/8" drywall both sides.

Drywall spray texture.

Furr out exterior walls with 3-5/8" metal studs, add R-13 fiberglass batts, 5/8" drywall.

Prime and paint all walls one color.

Ceilings:

New acoustic ceilings in Classroom 1, Classroom 2, Reception Area, Materials room, Soft Space, and three offices.

New drywall hard lid ceilings in Restrooms and Materials Room.

All other areas to have no ceiling, open to roof structure.

Openings:

(1)ea. 10'x10' Amarr 5601 cannister doors at location of existing damaged door.

Rollup door to have chain hoist and bottom bar locks.

Infill (2) exterior walk doors on west side of building.

Infill (3) OH door locations on north side of building and reinstall (2) salvaged windows in Classroom 2.

Cut in (1) new 3070 exterior walk door on west side of building.

Exterior walk doors to have narrow vision kits.

(14)ea. new interior HM doors/frames/HINGES.

All new interior doors to have half-lite clear tempered glass.

Plumbing:

Rough-in water supply overhead for new restrooms and lab sinks.

Rough-in waste for new restrooms and lab sinks.

(2) new floor mounted tank type toilets.

(2) new wall mounted lavs. Paddle handle faucet on all sink applications, to meet ADA requirements.

(1) new single compartment custodial sink.

(1) new water heater. 5 to 10 gallon tank water heater.

HVAC:

Relocate one ground mounted AC unit from south side of building to roof to serve Classroom 1 and Classroom 2.

Utilize existing roof curb for relocated AC unit.

All existing flex duct to be removed by others.

All new rigid ductwork for existing units and relocated unit.

All new diffusers and registers to accommodate ceiling conditions per plan.

New T-stats and wiring.

928-757-0821

$295,584
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WOODRUFF CONSTRUCTION

Electrical work:

New 200amp breaker in existing 400amp panel

New 200amp sub panel in Machine Shop.

All new interior and exterior lighting throughout.

All new interior and exterior power throughout as required for owner-provided equipment.

Back boxes, conduit stubs , cable tray, fire wall penetrations for data (cabling and terminations by others)

All new fire alarm wiring and devices, with new fully addressable Firelite panel, tied into Building 107

- Note: The lack of a sprinkler system requires additional FA devices, which are included in this proposal.

General Conditions:

Full time supervision.

Daily and final cleaning.

Dumpster / debris haul off.

Schedule:

We expect a Notice to Proceed around the week of 5/1/17, and expect a construction duration of 3 months.

We understand that the Substantial completion dead line is 8/8/17.

Allowances: Structural framing at roof to support new construction.     $8,000 included in base bid.

5% Contingency included in base bid.

Work by others:

Interior demolition including walls, ceilings, flooring, furniture, equipment, casework, electrical, HVAC, etc.

Final keying for door hardware.

Move in and set up equipment.

Furnish and install furniture.

Visual display boards, projectors, projector screens, TV.

Data cabling and terminations.

Furnish new door hardware.

Restroom accessories.

MCC to provide (4) new windows in office area.

Door Hardware: "Sargent 11G05"  (provided by others)

EXCLUSIONS Design and engineering. Permits. Builder's Risk Insurance.

Any work not specifically described above.

Construction power and water provided by Owner.

Hazardous material testing and/or remediation.

No work to existing steel porch awning on west side of building.

Exterior canopy, pavement, and drainage work.

Roofing.
Landscaping.

Roof vents.

Roof insulation.
Fire sprinklers.

Signage.

Window blinds, soap dispensers, paper towel dispensers, TP dispensers, mirrors, grab bars, fire extinguishers.

Floor leveling.
Demo exterior wall infill and sectional doors.

Repaint entire building 2 colors.

New cannister doors, except at one location as noted above.

Casework, countertops in all areas. Restroom lavatories are wall mounted - no countertops required.

Lab sinks / faucets.

Temporary perimeter fencing.

Temporary toilets.

Welding fume hood exhaust system.

Data cabling and terminations.

(2) new cord reels in Machine Shop.

Any and all telecom, data cabling, terminations, data switch.

Electrical sub panel in mech room.

Any plumbing for air compressor system.

New wall and door between NDT Room and Metallurgy lab.

New windows.

Structural improvements related to relocating AC unit to roof.

Door hardware except as specifed above.

Subgrade below concrete slab replacment.
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WOODRUFF CONSTRUCTION

Owner Signature Date

Contractor Signature Date

Randal Ball 4/10/17
Randal Ball

928-699-7239

2710 E. Lakin Dr. - Flagstaff, AZ 86004

Phone: 928-527-4138  -  Fax: 928-527-4139

A-263244 / B1-096809
3 of 3



NCK Building 104 Remodel

Demolition - INCLUDED IN PLUMBING $0.00

Concrete demo and replacement - slab on grade 18'x25' $3,825.00

Metal infill and wood work $6,285.00

Flooring $17,120.00

Interior framing and drywall $50,175.00

Interior Paint $4,500.00

Insulation, sealants $5,000.00

Acoustsic ceilings $8,600.00

Openings $29,292.00

Plumbing $7,304.70

HVAC $14,500.00

Fire Alarm $14,995.00

Electrical $48,040.00

General Conditions $33,967.50

SUBTOTAL $243,604.20

Overhead 8% $19,488.34

Contingency 5% $13,154.63

Profit 7% $19,337.30

GRAND TOTAL $295,584.46

Price Breakdown
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Human Resources Report
Month Ending March 31, 2017

NEW HIRES

Name
Effective

Date Position Campus Salary

TRANSFERS

Name
Effective

 Date From To Salary

RECLASSIFICATION

Name
Effective

 Date From To Annualized Salary

TITLE CHANGE

Name
Effective

 Date From To Annualized Salary

SEPARATIONS

Name
Effective

 Date Position Campus Date of Hire Reason Salary
Georgia Heinrich 3/4/2017 Custodian, 19.5 HPW LHC 6/22/2016 Resignation $11.51

Stephanie Nudelman 3/23/2017 Community Education Coordinat BHC 6/6/2016 Resignation $16.71

Eva Steiner 3/24/2017 Secretary II, Associate Dean of LHC 11/15/2016 Resignation $12.20

Ruben Espinoza 3/24/2017 Clerk I NCK 6/23/2008 Retirement $11.89

Samantha Anderson 3/29/2017 Community Education Coordinat NCK 5/31/2016 Resignation $16.25

Kim Matie 3/31/2017 Recruiter BHC 9/15/2008 Resignation $19.44

Joseph DeBaca 3/31/2017 Recruiter NCK 11/7/2016 Termination $16.25

Lizabeth Hanks 3/31/2017 Digital Marketing Manager NCK 9/20/2010 Termination $20.68
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